Federal Communications Commission
Washington, D.C. 20554

February 6, 2020
42981 KRSU-FM APPLETON, MN

MINNESOTA PUBLIC RADIO
480 CEDAR STREET

ST. PAUL, MN 55101-2217
Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your station, referenced above (the Station), has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. You must still respond to this letter, even if the Unit is not required under our rules to have an
EEQ recruitment program due to the nature of its full-time workforce (because it has fewer than
five full-time employees, defined as employees regularly assigned to work 30 hours a week or
more).However, in your response, you are required to provide only a list of the Unit’s full-time
employees, identified only by job title (no names should be provided), the number of hours each
is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. All Units must provide information for Question 3(e). If the Unit
employs five or more full-time employees, provide the following information, including an
explanation regarding any requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
section 73.2080(c)(6). In accordance with section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEQ

public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
section 73.2080(c)(6).

(b) For each of the Unit’s full-time positions filled during the period covered by the
above EEO public file reports, or since your acquisition of the Station, if after that period, dated
copies of all advertisements, bulletins, letters, faxes, e-mails, or other communications
announcing the position, as described in section 73.2080(c)(5)(iii). However, to reduce your
burden of responding to this audit, if you have sent a job notice to multiple sources, you may
send us only one copy of each such notice, along with a list of the sources to which you have
sent the notice. In addition, indicate in your response whether you retain copies of all notices



sent to all sources used, as required by section 73.2080(c)(5)(iii). For on-air ads that aired
multiple times, you may send us one log sheet indicating when the ad aired and tell us the other
times it aired instead of providing multiple log sheets. Also, tell us whether you have retained all
the log sheets for each time the ad aired. We may ask for them for verification, but you need not
provide them at this time. Include, however, copies of all job announcements sent to any
organization (identified separately from other sources) that has notified the Unit that it wants to
be notified of the Unit’s job openings, as described in section 73.2080(c)(1)(ii).

(c) In accordance with section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all of the Unit’s full-time vacancies
filled during the period covered by the above-noted EEO public file reports.

(d) Documentation of the Unit’s recruitment initiatives described in section
73.2080(c)(2) during the periods covered by the above-noted EEO public file reports, such as
participation at job fairs, mentoring programs, and training for staff. Specify the Unit personnel
involved in each such recruitment initiative. Also, provide the total number of full-time
employees of the Unit and state whether the population of the market in which any station
included in the Unit operates is 250,000 or more. Based upon these two factors, determine and
state whether the Unit is required to perform two or four initiatives within a two-year period,
pursuant to sections 73.2080(c)(2) and (e)(3)." If you have performed more than four initiatives,
you may provide documentation for only four and summarize the rest instead of providing
documentation for all of them. If we believe any of the initiatives you have documented are

inadequate, we may ask for more information, but documentation for four is all we need at this
time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved:; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed: (4) the court or agency before which
itis pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

(f) In accordance with section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is



effective and to address any problems found as a result of such analysis.

(h) In accordance with section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEQ policies are
followed for the Unit’s union-member employees and job applicants.

(1) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source that referred the
person hired must be provided. No other records are required for those hires. If five or more
full-time positions are not subject to a religious qualification, the licensee must maintain and
provide all records for such hires and complete the initiatives required under section
73.2080(c)(2). Otherwise, a religious broadcaster is not required to perform these initiatives.

(j) Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See section 73.2080(f)(3).



(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested herein pertaining to your full-time employees at the station(s) you
broker. See section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.

5. Procedures. You must upload your response to this audit letter to Your station's online
public inspection file on www.fcc.gov by March 23, 2020, and include in your response your
station's Facility ID Number and an e-mail address where a station representative can be
contacted about your response. The response should be filed in the online file under “EEO
Records” which will appear as a briefcase icon on the left side of the screen when you go into the
online public file. You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 CFR § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley @fce.gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEQ
Staff grants an extension the original deadline remains in effect. Failure to respond to this audit

letter by the deadline is punishable by sanctions in accordance with section 73.2080(g).

7. In accordance with sections 73.3526(e)(10) (for commercial stations) and 73.3527(e)(11) (for
noncommercial educational stations), available through these links:
hitps:/www.eclr.eov/egi-bin/text-
1dx?SID=05bed2d178b35195633871d209¢cc728e&me=truc&node=se47.4.73 13526&rgn=div8

hitps://www.ecfr.eov/cei-bin/text-
idx?S1D=05bcd2d178b3519563387 1d209¢c728e&me=true&node=se47.4.73 13527&ren=div8

you must place a copy of this letter and your response in the online public file, of each affected
station. Consequently, your response should not include personal information about individuals,



such as social security numbers, home addresses, or other personally identifiable information.
We do not require that employment units retain such information in their records, or that such
information be provided in response to this letter.

8. If our EEO random audits sent in 2017, 2018, or 2019 included the Station, you may not have
to respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pulley @fce.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February 1, 2018, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lewis.pulley @ fce.gov. Should you have any questions, please contact the EEO Staff at (202)
418-1450. Thank you for your cooperation.

Sincerely,

s il

Lewis C. Pulley
Assistant Chief, Investigations & Hearings Division
Enclosure Enforcement Bureau



47 C.F.R. § 73.2080

CODE OF FEDERAL REGULATIONS
TITLE 47—TELECOMMUNICATION -
CHAPTER I-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C~BROADCAST RADIO
SERVICES .
PART 73—RADIO BROADCAST SERVICES
SUBPART H—-RULES APPLICABLE TO ALL
BROADCAST STATIONS -

" §73.2080 Equal employment opportunities (EEQ).

(2) General EEO pohcy EquaJ opportunijty .in '
cmploymcnl shall be afforded by all licensees -or.-

permittees of commercially or noncommercially
operated AM, FM, TV, Class A TV or intemational
broadcast stdtions (as dcfined in this parl) to all,
qualified persons, ‘and no person shall be

discriminated against in employment by such
stations because of race, color, religion, nationa):

origin, or sex.. Religious radio broadcasters may
establish rcligious belief or affiliation as a job
" qualification for all ‘station employezes. However,
they cannot dlscnmmale on the basis of race, color,
national origin “or gender from among thosc: who
share their religious- affjliation or. belief. For
purposes of this rule, a religious broadeaster is a
licensee which is.dr is closely affiliated with, a

church, synagogue, or -other religious  entity, -

including a subsidiary of such an entity.

(b) Gcncral EEO program requirements. Each
broadcast statign shall establish, maintein, and camry
out a posmvc continuing. program- of specific
practlccs designed fo ensure equal oppertonity and
nondiscrimination in every aspect - of * station
employment policy and practice. Under the terms
of ils program a station shall

(1) Define the r:sponsiblhty of each level of

managemenl to-ensure vigorous enforcement of its *

policy of equal opportunily, and establish . a
procedure 1o review end control managerial and

(3) Cumrnumcatc its

Page |

supervisory performancc -
) mfonn its employeés and ract:gnmd ernploycc

organizations of the equal employment opportunity
policy and program and cnluvt thc:r cooperahon,

opportunity policy and program and its employmegt

. heeds .to sources of qualified applicants without

regard to race, color, religion, national origin, or
sex, and solicit their recmrtmcnt assistarice on as”
continuing basis; :

(4) Conduct a continuing program to ::xc}udn: all -+
unjawful forms of prejudice or dlscnmmanau bascd
upon race, color, religion, national ungm or sex
from its. .personnel policies and’ pract]ccs and

. working conditions; and

(5) Conduct a continuing review of‘jab structure
and cmployment practices - and adopt positive
reeruitment, job dﬁign, and other measures needed
to ensurc genuine equality. of opportunity to
pammpah‘: fully " in &l ‘organizational . units,
occupations, and levels of rwponsiblhty

. (c) Specific EEO program requirements, Undcr thc

terms of its program, a station employment unit
must: . '

(l) Retruit for every full-time job vacancy in its.
operation. A job filled .by an intemal promotion is
not considered a vacancy for which recruitment is
necessary. Religious radio broadcasters  who
establish religious affiliation as a qualification for a
job position arc not rcqmrod to comply with these
recruitment requircments with. respect to that job
position or positions, but will be expected 1o make
reasonable,, good faith efforts 1o° recriit pplicants

_who are qualified -based on their religious

affiliation. Nothing in this. section sha]l be .
interpreted to. require a broadcaster to.. grant
preferential treatment- to any individual or group

" based on race, color, national origin, religion. or

gender,

(i) A station employment unit-shall use recruitment
sources for each vacancy. sufficienl in s

equaJ' -employment -



.djssemmatc mformanon concerning the vacancy

(i) In nddltlun to such recruitment sources, 8 -.
station employment unit. shall provide nonﬁcatlcm.

of each full-time yacancy to any organization-that
. distributes. - information  about

be“entitled to notice “of  vacaneies, the - reqiésting
orgamzanun ‘must provide the. station employment
unit with its: name, mailing address, e-mail address
Gf app]:cab'lc), tele:phone nnmbcr -#nd contact
person, and ldentlfjr Iﬁc tatégory or catcgones of
vacancies - of” w}nch it 1=

orgamzatmn may rethst not:ce of all vacanmes)

.'(2) Engagc in at
employment  unit, has* more than ten full-time
employges and'i§ not Jocated in a smaller market) or

“two (f i has five 1o tért full-time employees and/or

is locatéd - :mn“cl:f in a smallér ‘market) of “the .

" following initidtives during: each two-yaar _period

beginning with the date stations” in the station -

employment unit are required- to, file renewal

appl:cahohs, or +the " sécofid, fmmh or - sixth

‘ anmv.:rsancs of'tﬁat datc

- (i) Pamcugauon in"at :(casl four job fairs by station
-personnel Whio~ hidve s:ﬂ:stannal r:spon:nbthry in the
making of hiring dccmons. :

(n).Hqsu_rjlg_'pT‘al' ledst &ne job fair; h

(iii) Co-sponsoring'_al feast ooe job fair with

organizations in the business and professional
‘commﬂh[t_y whose i'ncmbmh!p in¢ludes -gubstantial
' part:cupauon of womcn arrd mmomlcs
(w) Parucn tlon in ot lcasi four events sponsorcd
by nrgamzauons repréhcntmg groups présenl in the
cammumry “inferested  im ‘broadcdst employment
issues, mc'lud;ng cthcnhons career - days,
" workshops, and snrnlar acuvmcs =
(v) -Establishment “'6f an |nlemsh1p program
dGSIgm:d 16" assr;l members of ‘the - community 1o
- acquire skills nccdcd for broadcasl cmp]oymcnl

(vi) Pammpalmn in job“banks, Intemet progmms
and other propramsg designed o -promole “eutreach
generally (i.e, (hat are nol primarily dirccted to
providing notifi cation of specific.job \facancncs)

employment
.Opportunities to job s:ckers or refers job seekers to-
emplo;_tcm upan request by. -such’ organization. To .

requests  fotice. (An’

Jeast f‘our @f the: station

.;mpiomynl. _.. oppoglunity . and
discrimination; 4 L

N "_'_'I'

r~ _B‘ ——

desxgned to assist students interested “in pursuing a.

career in broadcastmg;

(vm) Establishment of training programs dcslgned '
.t6 enable station peréonnel to acquire skills that

could qualify them for hlgher levcl pasmons,

« (ix) Establishmernit of a m;ntonng program for

station personnel; .

(x) Participation in at ]east f'our events or programs =
sponsored by educational institutions relating to’

career opporturiities in broadcestmg;

(xi) Sponsorsl'np of at least two events in the

community designed to inform and-
members  of the public as- to
opportunin'is in‘broadcasting; .

educate

~

in a job bank or newsletter of media trade groups

. whose . membership  includes s\.lbstnnnal'
pamctpatwn of women and minorities; '
(xu') Provision. of .Assistance to’ unaﬁ‘ liated

non-profit entities in the mmmmancc of web, sites

that provide: counseling on the' process of, searchmg :
. for. broadcast .employment  and/or- other- career,
i _dcv:lopmcm ass:stance pcmncm to broadcastme.,

[

_ (xiv) va:s:on ‘of lmnmg to managemcn;. level”

personnel . 85" ‘lo  methids. -

“of ensuring equal
. preventing

(¥v) Provision: of training - o

_opportunjties that would
enable - them 1o bener’ r:fcr .(ub cand:da'.cs for

" broadcast pos:huns

(xvi) Pamcupauon in- nlhzr aclivities d:slg.QCd by

the station employment_ unil r:asonahly -calculated
to “further the goal of dlsscmlryilmg information as

to employment opporiunities in .broadcasting to job. -

candidates-who migh olhenum be unaware of such
npponunmes :

(3) Analyze its rwcruilmcnl_-'pmgrain on an ongoing’
basis to ensore that it is efTective in, achicving broad -

outreach lo potential apphcanls and address any

‘problems found 2s a-result of its apalysis.

emp_loymcnt'

pcrscmnci of .
unaffiliaiéd non-profit orgapizations. interested- in
_broadéast. employment

.(xu) Listmg of each. upper—level catcgmy opznmg :



T wrel siNng ‘ o) e ol
‘(4) Periodically analyze measures takcn to:

() Dlsscmmate the station's equal employment
opportunity. program to job applicants and
* employezs; .

(i) Review semmnty pracm:w to epsure that such
practices are nondxscnmm atory,

(i) Examxn;_ rates of pay and fringe benefits for
employees having the same duties; and eliminate
any inequities based  upon race, national origin,
color, religion, or sex discrimination;

(iv) Utilizz medja for recruitment purposes in a-
manner that- will contain “no indication, -either

:xpllcrt or :mphclt, of a preference for ‘one race, .

' natmnai origini, cnlor, religion or 5eX over anothcr'

(v) Ensure that promonons to posrtlcms of grwlu‘
responsibility are made’. in a nondiscriminatory
~ manner, .

(vi) Where union agreements eXist, copperate with
the union or unions in the development of programs
to ensure all persons .of equal opportunity for
employment, irrespective of race, national origin;
color, religion, of sex, and include an effective

nondlscnmmauon clause in new or renegotiated .

union amr.mcnts and

(vii) Avoid the use of selection techniques or tests
that have the effect of discriminating agamst amy
person based on race, national origin, color,
. rchglon or sex.

(5) Retain records 1o document that it has satisfied
the rcquu-crncnts of paragraphs (c)(1) and (2) of this

section. Such records, which may bg maintained in'
an clectrodic format, shall be retained until afiei-

grant of the renewal applicetion for the term during
which the vacancy was filléd or the initiative
occurred, Such recofds need not be submitied o
the ~FCC unless ‘specifically requested: The
following records shall be maintained:

(i) Listings of all full-time job vacancies filled by
the station cmployment unit, idcnliﬁed by job title;

(ii) For each suc;h vacancy, the rccruumcnl sources
utilized 1o fill” the vacancy (including, if applicable,
. organizatiois entitled “to notification “pursuant - to
paragraph (c)(l)(f') of this section, which should be

sspamtc!y identified), identified- by nnme, addrcss

contact person and tclephonc number;

(iii) Dated copies of all advcrt:scmenb bullctms
Jetters, faxes, e-mails, - or other communications
announcing.vacancies; .

(iv) Documentation mecessaty -to - demonstrate
erformance of the initiatives requited by paragraph
(c)(2) of this section, “including. sufficient
information .to fully disclose the nature of the -
initiative and the seope of the station's participation,
mcludmg the station pcrsonn:] mvol\*cd :

(v) The total pumber of mtcnnew:a fof each
vacancy. and the referral source for  each
interviewee; and . ’ T

(vi) The date each vacancy was' filled and the
recruitment seurccthat refcrmdﬁ\ehrree ' )

(6) Annua‘lly, on the annwmaty of thc date a

. station is due to file’ its. renewal application,. the

station shall place in its public file, maintained
pursuant to § 73.3526 or. § 73.3527, and on its web
site, if it has ooe,- an EEOQ- public. file report
containing the following information (although if
any broadcast Jicensee acquired a station pursuant-fo
FCC Form 514 or FCC Form 315 during the twelve
months covered by the EEO public file, report, its -
EEO public file report shall cover the. peripd

starting with the dale it acquired lhc statlon) '

(i) A list of all full-time vacanoies filled by the
station's employmenl unit during the pl‘bcc.dmg year,

identified by job title;

{ii) For each such vacaney,. the recruitment
source(s) utilized to fill the vacancy (including, if
applicable, organizations - entitled 10 notification
pursuanl to paragraph (c)1Xii) of this section,
which should be separalely idesitified), identified by’
name, address, conlact persori and telephone

numben; * : T

— (iif) The recruitment sonrce thal referred. the hiree.

Tor- each full-time vacancy dur_ipg the preceding

 yean;

(iv) Data reflecting the total number of persons -
interviewed for full-time vacancies during the
preceding year and the total nimber-of interviewees
referred by each recruitmen!, source utilized m °



conncction with such vacéncies; and

) A list and bnef descnphon of mmanvcs"
undertaken pursuant.to paragraph (c)(Z) of ﬂus

-section dunng the preceding year.

(d) Small Stntmn Exemption. The prmns:ohs of

paragraphs (k) and (c) of this section shall not apply

to stationemiployment units ﬂ_-;ai have fewer than

five fuil-nme. employscs

(e) Dcﬁnmons For the purposcs ofthlsrulc

(1) A full-time. cmploye: is a pcn'na.nent employee.

" whase regular work schadulc is 30 hours per. week
ormédére. ' =iy

'

(2 A station emplnym:nt unit is a statwn ora

group -of ' commonly owned stations in‘ the. same -

: rnarkct that sharc at least-one employee,

(3) A smallermharket includes metropolitan areas as

defined by !ht.'ﬁOﬁ'lcc of Managémient and: Budget-
" with a population - of fewer than 256,000 persons

and -aress ‘oulside of al: métropolitan . areas. as
'd:f’héd by thz Ofﬁcc of Managcmcnt and Budget.
e g N 0 ¥ FrO) Wite

-(f} Enfon::me“nt. ‘Thc ’fnllowmg prowsmns -apply
"o L-mploymcnl ‘activity * ‘conceming” ‘foll-time
* positions al"each broadcist statlmamp'loymmﬂ unit
* (defifed iR ﬂﬁé{'}aarl - employingfive 6. more

personé ifi full-timie positions; excépt where noted.

.(l) Al broadcast stations; *mcludmg thosc that are
part 6f an”eniplgyiment unit with fewer than . five
. full-time: employees, shall-file' a* Broadcast. Equal
. Employment ‘Opportunity "Program Report (Form
"396) :with théir reptwal apphcauon Form-396 is
filed on the date ‘the station'7is due:1io -file its
_ap}bhcauon Tor renewal of license.. if & broadcast

"hcc:nsec acqmrcﬁ 8 statioh pursuant 10:E€C Form

314" or. FCC Form 315 during the period that is to
fofm “the basis~ for the Form. 396, -<information
provided on it Form 396 should . cover the
licensee's EEO recruitment activity during: the
period starting ‘with ‘the date it acquired the slation.
Stations sre required lo maintain. a copy of (hieir
Form 396 in the station's public file in accordance
with lhe prowswns of §§ 73, 3526 and 73.3527.

I

(2) Thc Commlssnon - will _conducl. 2 mid-ierm

review of- the cinployment - practices- of each

broadcast” 1efevision station and each. radio station

1397, and EEQ public. file repoy
own rwrultmmt activity. If'a ;;gnsw is 8 broker of -

. Formg 397 and theEE‘.Op

.. marke as the brokered,

‘dclcrmme compbancc ‘with the  EEQ!

that is part of an employment unit of more than ten -

full-time - ‘employees - four years following' .the

" station's most recent Heense expiration date B3
- specified in § 73.1020. Each such licenges - is,

required to file with the’ Cominiission thé Broadcast -
Mid-Term Report (FCC Form 397) four ‘months
prior.to that date, If,a broadcast licenses acquires a |
station pursuant to FCC Foim 314 or FCC Form -

315 dufing the périod that is to form the basis for ..

the-Form 397, its-Report should cover the licensee's .
EEO mm.nunent actiyity -during the penod stamng o
with the date |t acqumd the station. . i

{30 a smtlon s sub_}ect o' m " tife brok

agreemeat, the.licensee shall file Forms 396, Porms
concmgx_g cm‘.ly Jits

apother Station or st;zmem, th;: Im;nsggf'_brgka shall *~
include its recruitment activity for. the  brokered -
station(s), in . determining: thegha.sea of Forms 396, .
fic file, reports for fts
own station. If & licensee-broker owns mm"e thin
one station, it shall itclude its. recruitment actiyity -

for- &e,shm}cm-cd sfanon m t};e Forms,: §96 Forms

- 397, and EEQ, public file, reports ffgc[ for. Lts own

stancm d:a; is,most clos:;,ly aﬁihatcd 'P{Ith, and in the -

" samg .market,,as, the  brokered, stahpn. If -a

llcensca»-brgggqr daes not own a, station’ in the same .
ion, 5hc.’n, lt shall include
its ‘recruitment activity for the bmkgpd_ Station’ in
the Forms 396, Forms 397 ‘and EEO public file

reports . filed . :for ..its * qwn - ‘station  that | is

.gcogmphically clnscst to. thg“hrokcn:d sntlcm

- (4) Broadcasl slauons sulycct to this secnon shall -

maintain records of their recruftment - -activity
pecessary ' 'to, demonsprate  that, they are in..
campliance .. *Wl')'i,h-ihﬂ EEO ru]c !atlcujs shall, .
ensurg that lhcy maintain records- suﬁ'{‘g’i’m‘t to verify
the aowracy of m{annalinn,pm ided in Fonns 396, .
Forms. 397, ‘and ' EEO public. filé fepérts:” To
0 Tule, the
Commission may conduct inqumcs of Tlc:cnsecs at
random of if it has evidence of a possible Violation,
of the EEQ nrl In,,addilmp, the Commkilon will

conduict random audjts, Spécifically, " cach year

_'approxlmalely fiye pcrcenl of ‘all Jicensees in the |
television - and radio serww; will bc rnnclomly

sclected for - audit, ensuring “that, even though the
number of radio licensees is significantly larger than
television licensees, both sgmccs are tepresented in

. the audit process, Upon_ requet; stations_shali make
. records ayailable ta the Carnmlssmn for its review,



*(5) The public may file, complainty throughout the.

license terrmr based on &’ station's Fotm 397 or the

contents of a station's public file, Provisions .

concerning filing, withdrawing, or ron-filing of

informal ohjections or petitions to deény license |

renewal, - ass;zmncnt, or transfet. epplications - arg. : :
delineated in §§ 73.3584 and 73358'? 3589 of the ' ' 1
Commiission's rules. : ) ' ’

(2) Senctiohs and Remedies.. The Commission may
issue appropriate sanetions and remedxcs for any
vtolatmn of this rule.. .

.47 C.F.R. § 73.3526 - . = 47 C.F.R. § 73.3527
CODE OF FEDERAL REGULATIONS -  ° CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION - TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL .. CHAPTER I--FEDERAL )
COMMUNICATIONS COMMISSION ) COMMUNICATIONS COMMISSION
.SUBCHAPTER C——BROADCAST RADIO ' SUBCHAﬁ'TER C—-BROADCAST RADIO
SERVICES SERVICES
‘PART 73--RADIO BROADCAST L PART 73--RADIO BROADCAST
SERV_ICES . : ’ SERVICES
SUBPART H~-RULES APPLICABLE TO SUBFPART" H--RULES APPLICABLE TO
ALL BROADCAST STATIONS s ALL BROADCAST STATIONS
g 73. 3526 Local public mspectnon file of § 73.3527 Local public Inspection file o
commercial stations. noncommerclal ' educational stations

: : _ : -(e)(ll)Matenal relating to FOC investiga~
(e)(10) Material relating to FCC . tton or complaint. Material having - a
Investigation or complaint. Material substantial bearing on a matter which
having a substantial bearing on a matter - .is the subject of an FCC investigation
which is - the: subject of an’ FCC. . or complaint to the FCC of which the
investigation or compfalnt to the FCC of applicant, perm_j_ttee, or licensee has
which the applicant, permittee, " or been advised. This material shall be re-
licensee has been advised. This mater|al ‘tained until the a.pp}ic:a.nt permittee,
shall be retalned .until the applicant, * or licensee is notified in writing that
permittee, or licensee is notified In " the material may be d_lsca.rded

writing that the material may be . ‘ e
discarded. ' ; )



